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Bright Futures Educational Trust is a highly collaborative
partnership of seven schools and a large teaching school
based in the North West. As a result of our imminent
growth we have two exciting opportunities.

Director of Business and Commercial Finance
Salary: £68,862 rising to £75,956
We are looking for a qualified accountant, who has experience
of bringing sustainability, economy and efficiency to a
growing and developing multi academy trust. You will lead
on the commercial development of Bright Futures. You will
also be responsible for strategic procurement and contract
management, whilst driving value for money through evidence
based resource investment.
Demonstrating effective people skills, you will foster an
environment of support, development and challenge in the
central finance team.

strategic aims. You will also be responsible leading on digital
content, public relations and designing compelling content in
various formats.
Demonstrating effective people and communication skills, you
will be instrumental in enabling the Bright Futures’ brand to be
well respected in the education sector and beyond
Closes: 15 March

A full information pack for both posts, including the
job description and person specification are on our
website: http://www.bfet.co.uk/vacancies/.
Flexible working will be considered.

Closes: 8 March

To apply please email a completed application form
(we cannot accept CVs) and the criminal disclosure
declaration to vacancies@bfet.uk.

Marketing and Communications Manager
Salary: The full time equivalent pay is £34,728 rising to £38,890
per annum. See the information pack for full details.
We are looking for an experienced and qualified marketing
and communication professional who can design and deliver
a comprehensive marketing plan to support Bright Futures’

Bright Futures Educational Trust is committed to
safeguarding and promoting the welfare of children and
young people and expects all staff to share this commitment.
Any successful applicant will be required to undertake an
enhanced DBS check.

Head Teacher
Lyngford Park Primary School
Salary: GBP £50,151 - £68,347 per
year (Dependant upon experience and
background)
This is your opportunity to be the Head
Teacher at a well-established school which
has recently joined the Huish MAT. We
are seeking a passionate, ambitious and
inspiring education leader who will recognise
and build on the existing strengths within
the team and at the same time recognise,
implement and lead change with creative
solutions where required. This is a great
opportunity to make an enduring impact on
education in Taunton and contribute to the
wider strategic ambitions of Huish.
Currently, the Huish education group

consists of a Sixth Form College, a
Secondary School and five Primary Schools.
There are further plans to expand this
consortium of educational institutions to
create a high performing organisation which
provides outstanding provision in line with
Huish’s Vision and Values.
We are looking for an exceptional leader
who:
. is dynamic, motivational and has a proven
record of delivering high quality teaching
and learning,
. leads by example and has a track record of
high standards and levels of achievement,

. is an excellent, engaging communicator
who will develop strong relationships with
children, parents and the wider community.
If you would like to have a conversation
about the role with the CEO of the Huish
Trust before submitting your application,
please email stevec@richuish.ac.uk who
will be happy to make these arrangements.
We are proposing to interview on site,
subject to the Covid 19 situation allowing,
across 23 and 24 March 2021
Closing Date 4th March 2021

. is able to inspire and motivate staff,

For more details and to apply online please click here
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AN EXCITING TIME TO BE JOINING
A VALUES DRIVEN ACADEMY

Chief Executive Officer

Senior Vice Principal

September 2021 or earlier
£100k - £130k pa

The Unity Schools Trust is seeking to appoint an outstanding,
aspirational, and dynamic leader with a proven track record of
sustained school improvement. This is a fantastic opportunity for
someone to make their mark in shaping our future journey which will
involve both further improvement in performance within our current
academies and expansion of our Trust. We have very high aspirations
for growth and academic achievement for all students that attend our
academies. Our Trust is defined by ‘excellence through collaboration’.
We firmly believe that with teamwork you can achieve so much more,
working together with a common purpose.
We are looking for an experienced, vibrant professional with

Leeds City Academy is one of the most rapidly improving
schools within the area of Leeds, West Yorkshire. The
shared mission of all our stakeholders is to work ‘In
Partnership’ to secure the aspirations and ambitions of
all members of our school community.

excellent strategic leadership, financial, communication and people
management skills, and a proven track record of success in raising
standards.

For more information please visit
www.whiteroseacademies.org/careers

For more information please see the vacancies section of our website:
www.unityschoolstrust.co.uk.
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PRINCIPAL
The Harlow Academy, a member of The Evolve Trust, is an amazing
one form entry special school of 80 pupils aged 3-18 offering
an innovative 21st century curriculum. The school requires an
outstanding Principal who is committed to every child and young
person receiving a first class education, one which inspires our
schools’ communities to achieve more than they thought possible.
The school benefits greatly from being part of the Evolve Trust, a
highly regarded, values driven, academy trust who are passionate
about improving children’s life chances through quality education.
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The school is at the heart of its community and works alongside
families to ensure that children can be the very best versions of
themselves and develop into responsible citizens of the future.
For more information and how to apply visit
https://www.wildsearch.org/opportunities/evolve & email to
evolve@wildsearch.org
Deadline: midday Monday 1st March
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To apply for this position please visit:

https://www.eteach.com/careers/bepschools/

To apply for this position please visit our careers website
https://www.eteach.com/careers/bepschools/

Principal
We are looking for a leader
with the highest expectations,
committed to continuous
improvement, who believes
that extraordinary success is
possible.

Barnsley Academy is part of
United Learning, a successful
national group of academies
and independent schools.
Our schools share a mission
to bring out ‘the best in
everyone’ and to improve the
life chances of the children
and young people in their care.

If you are looking for an
exciting, challenging and highly
rewarding role to combine
the autonomy of running a
secondary school with the
benefit of working within
a cluster and as part of a
national group, and if you have
an unshakeable commitment
to improving the lives of
young people, we encourage
you to visit us.

Barnsley Academy is a good
school (Ofsted 2020) serving
a proud and vibrant Yorkshire
community. The school is a
place of educational success,
with a strong curriculum, good
teaching, and effective pupil
support and which serves its
local area with distinction. The
Academy has the confidence
of its community – it is now
oversubscribed in Year 7 and
full in other year groups, with
around 900 pupils on roll.

Find out more
and apply here

Academy Principal (Full-time role)
Grade: L11 ( £52,643 ) to L15 ( £57,986 )
St Mary’s Primary, Whitstable, a Catholic primary academy and part of
the Kent Catholic Schools’ Partnership (KCSP) is seeking to appoint an
inspirational and dedicated Academy Principal from September 2021.

Please visit https://www.kcsp.org.uk/academy-principal/ to view the full job
description.
Please send your letter of application, application form and all other related

Reporting to the Executive Principal, the Academy Principal will be responsible

documents to the Executive Principal at: vohalloran@kcsp.org.uk

for the day-to-day leadership and management of the academy and will lead
a team that strive together for children under the academy’s values of “ Joy,

Your letter of application should be limited to 1,000 words max. and should

Courage, Honesty, Excellence & Community”. The successful applicant will take

outline why you feel you are suited to this role, what you believe you can

the lead role in providing inspirational Catholic education to our pupils, and we

bring to the academy and also detail your experience to date, skill set and

are therefore seeking to appoint a practicing Catholic to this role.

qualifications.

St Mary’s, Whitstable is an inclusive two-form entry academy. Its dedicated staff,

Offers of employment are subject to an enhanced disclosure and barring service

helpers and Governors work hard to ensure that every student is supported and

check and section 128 check.

challenged to be their very best. Serving the Parish of Our Lady Immaculate,
Whitstable and the local area, the school’s most recent denominational

Closing date for applications: 05 March 2021 @ 5pm

inspection in November 2016 judged it as ‘Good’ and its most recent Ofsted

Interviews will be held on: 19 March 2021

inspection in April 2018 also judged the academy to be ‘Good’ in all areas.

Start date: 01 September 2021

www.st-marys-whitstable.kent.sch.uk
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LITTLE LONDON COMMUNITY PRIMARY SCHOOL

“Helping children and the community
succeed in the heart of the city”

Headteacher

Little London Community Primary School, Leeds
L20 – L26 (£67,364 - £78,025) Negotiable with candidate on the basis of current earnings and prior experience.
About our School
Little London is a thriving community primary school very close to Leeds city centre. We are a three form entry school who serve
a culturally rich and diverse area of the city and we are very proud of the strong relationships we have made with our children
and their families.
Our aim is to provide the very best start for all our children. We are really proud of our school and the community we serve. Ours
is a happy school where pupils are encouraged to become considerate and responsible members of society.
We want our children to have the skills and knowledge needed to achieve their ambitions and to lead happy, successful lives.
Above all, we want them to enjoy their days at school and to know the joys of learning, perseverance and challenge.
We are looking for an inspiring headteacher who will lead, motivate and develop our highly dedicated staff whilst maintaining the
culture and vision of the school.
A message from the governors
Our current headteacher is retiring this year, after many years of dedicated service to the school and its community. She has
responded enthusiastically and creatively to many challenges, including a rapid increase of numbers, the increased diversity of
our pupils and families, and most recently the Covid pandemic.
The school has been exemplary in caring for pupils during the pandemic, with careful planning to prevent the spread of infection
to families. We have recently equipped all pupils with Chromebooks
to help their learning in school and at home.
We can offer you:
•
a committed and enthusiastic team of staff
•
hardworking and happy pupils
•
supportive parents who want the best for their children
Our children want a headteacher who:
•
is kind and sensitive
•
cares about us as children
•
inspires us and sets challenging goals
We want a leader who:
•
is experienced, creative and innovative
•
puts children and the community at the centre of their vision
•
is passionate about primary education
•
has high expectations of children’s achievements and
behaviour
•
creates strong and effective working relationships
Do you have the experience to take our school forward? If so, we
would very much like to hear from you.
For an application pack and further details, please contact
educ.headteacher@leeds.gov.uk
Closing date: 1 March at noon.

www.littlelondonprimaryschool.co.uk
EDUCATIONWEEKJOBS.CO.UK
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TRUST EDUCATION DIRECTOR
Competitive salary

This is a newly created post to support the Chief Executive in ensuring the children and young people within our schools
are given the best start in life, are able to achieve their academic potential, and grow in confidence as they learn about
themselves and the world in which they live.
It is an influential, diverse role, and so the ability to think strategically, drive improvement, and have the ability to engage
others is essential.
The successful candidate will play a central role in providing strategic leadership for the Trust ensuring its approach
to school improvement delivers successful outcomes. Accountable for the quality of education in schools across the
Trust and leading the Trust’s school improvement programme, they will support and challenge schools to achieve their
aspirational targets for pupils and the communities they serve.
Aquinas is a successful, highly collaborative Trust that offers a variety of career and development opportunities to talented
individuals who want to make a difference.
This is a full time role that comes with an attractive salary package which reflects the scale and demands of the role. The
Trust offers Teachers’ Pay and Conditions and membership of the Teachers’ Pension Scheme.
Further information is provided in the application pack. Please visit: https://www.aquinastrust.org/vacancies
The CEO would also be happy to speak with potential candidates. Please contact Janet Vick, HR Director at
janet.vick@aquinastrust.org or telephone 020 3949 7016, to request a call back.

EDUCATIONWEEKJOBS.CO.UK

EDITION 344 | FRIDAY, FEBRUARY 26, 2021
CALL 02081234778 OR EMAIL ADVERTISING@FEWEEK.CO.UK TO SEE HOW WE CAN HELP YOU ADVERTISE YOUR VACANCIES

VICE PRINCIPAL QUALITY, CURRICULUM & LEARNERS
Location: Barnstaple & Tiverton, Devon

Hours of work: Full time

Salary: Competitive

Contract type: Permanent

Do you want to play a leading role
in a team taking a college to Ofsted
outstanding and TEF gold? Do you
have a track record of educational
improvement, leading innovative,
effective digital pedagogy, and nextgeneration learner engagement
services? Do you share a passion
for tackling the climate emergency
through curriculum and pedagogy
in one of the most beautiful parts of
the country?
Then we want to hear from you.

Petroc is going places. Nominated
for three Beacon Colleges Awards
in 2020 and topping the NICDEX
index of FE Colleges in 2018, we
are a successful tertiary college,
with provision from entry to HE
levels,offering A-levels, T-levels, adult
learning and apprenticeships, across
three campuses.
This is an opportunity to be in at
the start of a new era, just after
our Good Ofsted in 2019. We have
a new strategy, ‘Petroc 2025’, and
five years to achieve our mission
of ‘Excellence through Learning’.

Truro and
Penwith
college
We are one of the highest performing colleges
nationally on all courses at all levels, rated Ofsted
‘Outstanding’ and a TEF Gold provider. Due to
retirement and continuing expansion three exciting
opportunities have arisen to join our Senior
Management Team.
Closing date: 12 Noon, Friday, 5 March 2021.
Interviews to be held week commencing Monday, 22 March 2021.

You will lead the transformation of our
pedagogy and curriculum and drive
performance improvement across the
board, establishing the College as a
top performing college of the future,
bringing outstanding results and
outcomes for learners and partners.
Please get in touch to arrange an
informal chat with the Principal &
CEO, Sean Mackney, by emailing
sean.mackney@petroc.ac.uk
For further information on the role,
please contact our HR Team at
staffrecruitment@petroc.ac.uk.

Outstanding Education
Inspiring Futures

DIRECTOR OF STUDENT EXPERIENCE
DIRECTOR OF BUSINESS PARTNERSHIPS & APPRENTICESHIPS
DIRECTOR OF CURRICULUM DEVELOPMENT
Salary: £70,000 per annum l Appointment from: August 2021
Find out more about the roles and associated beneﬁts at

truro-penwith.ac.uk/work-for-us
Truro and Penwith College is committed to safeguarding
the welfare of children and young people. Successful
Applicants will be required to have an enhanced DBS
check and will be subject to safer recruiting procedures.

EDUCATIONWEEKJOBS.CO.UK
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College Principal
Salary: L12 – L16
(Inner London) c£63k - £69k

Head of Sales & Recruitment
for Apprenticeships & Training
Up to £42,540.04 depending on experience.
Leading education organisation is looking for a highly-driven
Head of Sales & Recruitment for Apprenticeships & Training to
secure new income opportunities for the College Group.
As Head of Sales & Recruitment for Apprenticeships & Training
you will develop new commercial strategies for the College
Group to drive growth in Apprenticeships and training.
Managing a team of professionals, you will drive performance
and processes to support sales and recruitment.
You will have an entrepreneurial mindset and great leadership
skills. The ideal candidate will also be a creative strategist with
excellent organisational abilities.
You will have a comprehensive understanding of
Apprenticeships and keep abreast of trends and market
conditions, to provide strategic advice to the Senior
Leadership Team.
You will be analytical in monitoring income and
recruitment targets using key metrics.
For more information and to apply, please visit
https://careers.nelson.ac.uk/current-vacancies/

Phoenix Autism Trust is embarking on the next stage of its
journey as a Further Education College for students with
special educational needs and disabilities (SEND). The
Trust is looking to appoint a dynamic Principal to lead the
organisation’s drive for outstanding quality and provide
more opportunities for our areas young people. To get
there, we are looking to solidify our foundations and
strengthen our curriculum, systems and structures so that
we are ready to meet this growth.
The College is looking to further develop its ambitious
curriculum through the embedding of Functional Skills in
Enterprise, Work Related Opportunities and Community
Activities
The College provides routes through to employment
via Project Search and would look to increase those
opportunities further. The role of Principal is vital to the
growth, quality and ambition of the College and will also
focus on the outward facing responsibilities in ensuring
that we become the College of choice for young people
across the area.
For more information and to apply, please visit
www.phoenix.towerhamlets.sch.uk
Closing Date: 12pm, Monday 15th March 2021

MOVING FORWARDS

WITH THE NEW
Director of MIS
£60,000 - £65,000
Bradford College is a
community college in the heart
of West Yorkshire, offering
further education and higher
education to its diverse cohort
of learners. The college has
a strong commitment to
deliver an outstanding student
experience through a broad and
inspiring curriculum. We are
entrepreneurial, well resourced,
decisive, and committed to
working together to transform
lives through a period of culture
change resulting in meeting
our strategic objectives of
becoming an employer of
choice.
Are you looking for your next
challenge? Bradford College is

educationweekjobs.co.uk
looking to appoint a dynamic
and ambitious Director of MIS.
Reporting into the CEO, the
Director of MIS is accountable
for the overall funding strategy
and associated business
systems within the College.
They will also be the designated
data protection officer for the
College. The post holder is
responsible for developing and
delivering the strategy for GDPR
and Data Protection.
For more information and to
apply, please visit https://www.
bradfordcollege.ac.uk/about/
jobs-at-bradford-college/
Closing Date:
Sunday 21st March 2021
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