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PRINCIPAL, SUTTON
COMMUNITY ACADEMY
Salary: Competitive
Start date: 1 January 2021

You won’t just transform our academy. You’ll transform our students’ lives.
You could wait a lifetime for a challenge like this to appear again. Sutton

to deliver transformation: of the way we teach and learn, of our extensive academic,

Community Academy has exceptional potential, but we need an exceptional

vocational and leisure programmes, and above all of the way our students see

leader to take us there. Having been placed in Serious Weaknesses, we recognise

themselves and their futures.

that the only way is up – but we also believe that with you at the helm, the sky’s
the limit.

Your dedication will make them realise that education is the key to success in life,
and that with the right attitudes, skills and qualifications anyone can transcend their

At the heart of the Academy Transformation Trust, we deliver the best possible

circumstances. In return, we offer 38 leadership development pathways to give

education to young people from relatively deprived urban backgrounds. We

you the ongoing professional development you need to become the school leader

can’t boast extensive outside space or all the facilities you might find in another

you’ve always wanted to be. What’s more, once you’ve made your mark on Sutton

academy. We can boast a closely-knit, welcoming and passionate teaching team,

Community Academy – and more broadly on an entire region of Nottinghamshire

students who want to make something of their lives, and a place at the very

– we have a wealth of other schools that could benefit from your imagination and

centre of the local community.

integrity as a member of the Trust’s senior management team.

In short, we’re an ambitious academy and we need an equally visionary Principal.

If you’re a seasoned school leader with an appetite to become much, much more,

We’re currently investing significantly in our school theatre, which is a focal point

this is your chance to shine and take us all the way to Outstanding.

for local activities, but we regard you as the most important investment we’ll ever
make.

Closing Date: Monday 6th July 2020, 9am.
Sutton Community Academy is committed to safeguarding and promoting the welfare of children,

Let us be perfectly clear: we’re not just looking for another Principal and we’re not

young people and vulnerable adults and expects all staff and volunteers to share this commitment.

just looking for rapid improvement. As our trust’s name makes clear, we want you

We particularly welcome applications from under represented groups including ethnicity, gender,
transgender, age, disability, sexual orientation or religion.

HEADTEACHER
ST LAURENCE SCHOOL
SALARY RANGE: LEADERSHIP SCALE RANGE
L29 – L39 (£81,723 - £104,368)
The Governors wish to appoint an outstanding leader to the post of Headteacher at St Laurence School. The vacancy has arisen as the result of
the planned retirement of the Headteacher. We are looking for an exceptional person to take over the headship of St Laurence after a sustained
period of school improvement, during which standards have risen, facilities have been developed and the roll has increased. Our latest Ofsted
inspection judged St Laurence as ‘good’ with outstanding features. The last SIAMS inspection was also graded as ‘good’.
Our previous recruitment process was interrupted by school closures as a result of Covid-19. Previous applicants need not re-apply.

St Laurence is a popular and successful 11-18 mixed academy, set in the beautiful and historic Wiltshire town of Bradford on Avon and just a few
miles from Bath. There are currently 1419 students on our roll and a thriving Sixth Form of 287 students.
The successful candidate will:
• Provide inspirational, strategic and professional leadership
• Ensure high quality teaching and learning experiences for all our young people
• Not need to be of any faith but must be committed to preserving the School’s distinctive Christian vision in line with the SIAMS schedule
• Build upon the very positive relationships within the school and with the wider community, based upon the values of trust, fairness, mutual
respect and inclusiveness
• Promote high standards of behaviour, mutual respect, attendance, and individual attainment
• Maintain the needs and aspirations of all students at the centre of our thinking
• For full details of this position together with the application process please visit our website www.st-laurence.com
Closing date: Midday, Friday 3rd July 2020
Interviews: 14th-16th September 2020
Start Date: 1st January 2021
Please feel free to contact Fergus Stewart (headteacher@st-laurence.com) for an informal conversation before applying.
If you would like to visit the school prior to submitting an application, please contact the Head’s PA, Sally Hackett: salhac@st-laurence.com.
Visits can be arranged, subject to social distancing requirements.
Offers of employment are subject to Enhanced DBS checks and references.
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PRINCIPAL
Ravens Academy
Clacton-on-Sea, Essex
Salary: Competitive

An amazing opportunity to lead a high-performing academy.
At Ravens Academy, we are a friendly, welcoming academy committed

record of school improvement and be an ethical, forward-thinking leader

to achieving together. We work alongside children, their parents and

who will make a difference - every day.

the wider community to provide a rich and rewarding education for
all of our learners. We are very proud of each of our children and we
continue to work hard to inspire every pupil in our academy to succeed
and develop.

Equally importantly, you will have an excellent knowledge and
understanding of child protection and safeguarding legislation, be
absolutely committed to best practice and determined to champion our
children and support their families in order to make a difference - every

The rich, engaging curriculum is designed to ensure that all pupils are
supported and challenged to be the very best they can be, resulting
in ambitious and highly successful learners. There is an unwavering
commitment to ensure that every child gains the knowledge, skills and
character needed to succeed.
More than a Principal; you will be an ambassador and inspiration

day.
If you’re ready to shape the future of our Ravens Academy family, and are
excited by the opportunities for collaboration and career development
within our expanding network of 22 academies, please apply now.
Closing Date: Sunday 5th July 2020, midnight

for colleagues and pupils alike. You will embrace the collaborative,

Academy Transformation Trust is committed to safeguarding and promoting the welfare

ambitious vision of Academy Transformation Trust and be an advocate

and safety of children and young people and expects all staff to share this commitment.

for success and evolution in the wider education community.

All offers of employment will be subject to an Enhanced Disclosure Barring Service (DBS)

Experienced within primary education, you’ll bring an impressive track

check, 2 satisfactory references and any other necessary checks.

Recruitment advertising during
the Coronavirus Pandemic
To assist organisations over the forthcoming weeks, Schools Week,
FE Week and EduWeek Jobs will be offering the following:
• Free recruitment advertising for Coronavirus cover roles at education
settings remaining open to support key-workers
• On all online listings
 A free of charge extension by up to 8 weeks after the closing date
• On all adverts within the digital editions
 A free of charge second insertion of your advert
	
CLICK HERE TO

ADVERTISE A ROLE
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CLICK HERE TO

SPEAK TO A MEMBER
OF THE TEAM
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Deputy Principal Curriculum, Quality & Innovation £75,000
and Director of Student Experience £48,894
Fareham College has two exciting opportunities to join an
outstanding college. These roles are critical as we further
develop our curriculum offer and support services to
respond to the challenges faced by our student
community in a post-covid economy.
In the Deputy Principal Curriculum, Quality & Innovation
role, you will drive sustainable development of the
curriculum intent, implementation and impact. You will
have a unique chance to further develop a forwardlooking, careers-led curriculum delivered in state-of-theart facilities and resources. This is a strategic role and
you will be a key member of the senior leadership team.

The Director of Student Experience will lead a highly
motivated, capable and professional team who all want
the very best for the students Fareham College works for.
The role is broad and includes the responsibility for
Special Educational Needs and Disability (SEND),
Careers Information, Advice and Guidance, Student
Services and Student Health and Wellbeing.
We welcome applicants with a track record of success in
any education setting. For both roles you will be a strong
leader and innovative; able to bring new ideas and see
them through. To find out more information about the
College and both of the roles, please visit our website.

Apply now: fareham.ac.uk/job-opportunities

OUTSTANDING

Business Development Manager
Salary: £40K plus bonus, OTE
£60K, plus fuel allowance.
Holidays: 33 days
Location: The role can be
homebased or working from our
office in St Helens, Merseyside

Join one of the fastest growing training providers in the
UK and maximise your earning potential and career
prospects.
We are one of the fastest growing training providers in
the country specialising in the delivery of work based
learning programmes to Logistics and Manufacturing
companies throughout England. Due to our expertise and
reputation in the training arena we have been appointed
by the Road Haulage Association, British Association of
Removers and the Builders Merchants Federation as their
national training provider giving us access to thousands
of employers nationwide.
Key Responsibilities
• Generate new business for levy, non-levy standards,
AEB and wider funded, and commercial training
courses.
• Write successful bids for a range of funding streams.
• Develop, implement and report on the effectiveness of a
learner engagement strategy
• Develop, implement and report on the effectiveness of
an employer engagement strategy
• Provide reports to the Board on the effectiveness of
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employer and learner engagement
• Attend skills shows and industry events to promote and
generate new business.
• Achieve monthly targets for employer engagement and
learner starts
• Develop, implement and monitor the effectiveness of
employer and learner voice strategies.
• Provide advice and support to employers regarding the
Apprenticeship Levy and utilise co-funding to grow the
workforce and enable staff to complete training.
• Undertake organisational needs analysis and design /
develop training plans to meet employer needs.
• Manage and maximise employer relationships to secure
new/repeat business ongoing.
• Keep up to date with competitors’ strengths and
weaknesses, evaluating the market and scoping out
new opportunities.
• Report sales data and forecasts on a regular basis and
meet month end sales deadlines.
• Support and contribute to marketing activities and our
online presence
• Contribute to the organisation’s self assessment
reporting processes.
• Provide information and advice to the curriculum teams

to respond to emerging training needs.
Criteria:
• Preferably have experience as a BDM working for
a Logistics &/or Manufacturing training provider or
college.
• Proven track record of achieving targets for learners
starts.
• Proven experience of developing new business,
influencing and negotiating with employers to secure
new business.
• Excellent communication, presentation, written and
verbal skills.
• Time management and organisational skills.
• Full, clean UK driving licence and use of own vehicle.
• This is a national sales role so must be flexible with
travel.
• Good understanding of educational legislation, policy,
practice and compliance.
• Ability to build strong relationships and partnerships.

Please visit our website
https://www.trstrainingltd.com/

To advertise a vacancy
or talk to a member of
the team, click here.
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